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Abstact

The aim of this presentation is to analyse the position of the Hungarian women in the labour market in comparison to the other EU countries. The female labour force participation has increased strongly. The timing of the increase is varied across countries, with some countries starting earlier, and in the last two decades the largest increases have been observed in lower income countries. The comparison will cover the following dimensions: employment rate, and the role of the part-time employment. 
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Introduction

One of the most profound labour market developments over the post-war period has been the continued progress made by women. These developments reflect changes in the labour supply behaviour of women, who are more and more educated and a growing proportion that remain in the labour market throughout their working lives and combine paid work with raising children.

The aim of this presentation is to analyse the position of the Hungarian women in the labour market in comparison to the other EU countries. The female labour force participation has increased strongly. The timing of the increase is varied across countries, with some countries starting earlier, and in the last two decades the largest increases have been observed in lower income countries. The comparison will cover the following dimensions: employment rate, and the role of the part-time employment. In the next part of the presentation I will say some words about the connection between the culture and the female employment.  
At the end of the paper I create clusters of the observed countries with respect to the position of women in the labour market.

Chapter I. Culture Indicators 
National cultures can be described according to the analysis of Geert Hofstede. These ideas were first based on a large research project. This is based on his IBM study in 72 different countries. Hofstede identifies 4 differences between the countries. These indicators presents an extremely rich content, measuring "individualism", "power distance", level of "masculinity" and the level of "uncertainty avoidance" in the population. According to this author these four dimensions can be used to classify national cultures. He developed a fifth indicator in order to distinguish oriental cultures from the occidental Counterparts. 

These indicators are: 

· The first dimension is "power distance" defined as the level of acceptance of an uneven distribution of power in the society. 

· The second indicator is "individualism" which is defined as the importance of the individual as compared with collective goals and efforts. 

· The third indicator is "masculinity" defined as the level of assertiveness that is promoted in the national culture by either gender. A High Masculinity ranking indicates the country experiences a high degree of gender differentiation. In these cultures, males dominate a significant portion of the society and power structure, with females being controlled by male domination. 

· The fourth indicator is "uncertainty avoidance" which is related to the level of uncertainty with regards to future events that people from a specific national culture are willing to accept. 

Altogether, these indicators seem suitable to classify and distinguish national cultures. Hofstede also developed a fifth indicator Long-term versus Short-term orientation Power distance: Power distance measures how subordinates respond to power and authority. 

a. In high-power distance countries subordinates tend to be afraid of their bosses, and bosses tend to be paternalistic and autocratic.

b. In low-power distance countries (subordinates are more likely to challenge bosses and bosses tend to use a consultative management style)

Table 1: The Culture indicators

	Culture clusters
	Country
	Power distance

Index (PDI)
	Uncertainty avoidance

Index (UAI)
	Individualism

 (IDV)
	Masculinity (MAS)

	German
	Germany
	35
	65
	67
	66

	
	Austria
	11
	70
	55
	79

	
	Switzerland
	34
	58
	68
	72

	Netherlands
	Netherlands
	38
	53
	80
	14

	Nord-Countries
	Denmark
	18
	23
	74
	16

	
	Norway
	31
	50
	69
	8

	
	Sweden
	31
	29
	71
	5

	
	Finland
	33
	29
	63
	25

	UK and Ireland 
	United Kingdom
	35
	35
	89
	66

	
	Ireland
	28
	35
	70
	68

	Nord-latin countries 
	France
	68
	86
	71
	43

	
	Belgium
	65
	94
	75
	54

	Mediterranean countries
	Italy
	50
	45
	76
	70

	
	Spain 
	57
	86
	51
	42

	
	Portugal
	63
	104
	27
	31

	
	Greece
	60
	112
	35
	57

	Hungary
	Hungary
	46
	82
	55
	88


Sources: Own table from Geert Hofstede and Jan Hofstede:Cultures and Organizations 2004.
On the bases of Hofstede’s research the cultures became comparable. According to this research method the north and mediterranean countries, as well as the countries belonging to the north Latin groups are in different cultures. Netherlands with its diversity is rather in the group of northern culture. Our country has several similarities with the north Latin group except the IND index, which however can be supported with our historical past. 

Table 2: The Cultural clusters parameters
	Cultural clusters
	Power distance

Index (PDI)
	Uncertainty avoidance

Index (UAI)
	Individualism

 (IDV)
	Masculinity (MAS)

	German culture cluster
	high
	medium/high
	medium
	medium/high

	Netherlands
	Low/medium
	medium
	high
	low = Feminine

	Nord countries
	Low/medium
	Low/medium
	high
	low = Feminine

	Nord-latin
	high
	high
	high
	medium

	Mediterranean countries
	high
	high
	medium
	medium


Source: Own table

In the next part of the study I will support my predicate that the employment of the women is similarly in the same cultural countries, because of the similar cultural coefficients. Furthermore I will analyse the indices of the part time working in point of, that in which countries is prevalent between the women.     
In the following paragraphs, I present a couple of employment-related figures in order to get a general overview of particularities of female participation in the labour market. 

On average, women’s employment’s rates are 10-20 per cent lower than those of men. Men’s figures on employment to population ratio do not drop under the threshold of 55 per cent while women’s employments in the Mediterranean culture cluster.

Chapter II. View on the Female Employment and Unemployment Rate

Chart 1
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Chart  2
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Chapter III. The Role of the Part Time Work

Another important characteristic of female employment is part-time work. The fact that the labour market is ready and able to accept part-time workers without financial sanctions is on the determinants of successful female labour participation. Part-time work can be understood as a good compromise between family duties and paid job. Eight of ten part-time workers in EU are women. The biggest number of women employed under this type of contract can be found in the Netherlands. Part-time job play a very important role in the employment of women in Great Britain, Belgium, Germany and Ireland. On the contrary, in countries, such as Greece and Spain this can explain why the women’s labour market participation figures are so low because in these countries women either work full-time or they leave the labour market. Women in Finland as well as in Portugal have the same dilemma but most of then choose full-time employment. Focusing more on the situation in Hungary, explains the Hungarian very low part-time employment figures by two main factors. The first one is that in general salaries are rather low in Hungary and two earners are needed to maintain a certain life standard. Women are important contributors to household budgets. The second factor refers to the gender segregation. A gender segmentation of the labour market is characterized by lower income for people working in those occupations. Thus, if women choose to work part-time their salary would be so low that it is not able to contribute enough to household budgets. 

Table 3 Females Employed Part-time Share in Total Employment (%)

Countries

2000
2004


Countries

2000
2004
EU (25 countries)
29,8
31,4


Slovenia

7,7
11,7

Belgium

39,9
41


Slovakia

2,9
4,2

Czech Republic
9,5
8,5


Finland

19,9
17,8

Denmark

35,2
33,9


Sweden

36,3
36,4

Germany

37,9
41,6


UK


44,4
44,2

Estonia

9,5
10,7

Greece


8
8,6

Spain


17,1
18,3

France


31
30

Ireland


30,9
31,9

Italy


17,4
24,8

Latvia


12,4
13,5

Lithuania

10,2
10,4

Luxembourg

26
40,2

Hungary

5,3
6,2

Netherlands

70,6
74,8

Austria


33
38,6

Poland


13,2
13,4

Portugal

16,5
16,1

Source: Eurostat
Conclusion

When we consider the different culture clusters, we can experience the following differences:
1. Nord countries: In 1998 the Female Employment Rate was high, higher than the EU-25 avarage. The unemployment rate decreased, it was also lower than the EU-25 avarage in  1998.  In these countries the Rate of the Female Employment is higher than the EU25 average nowdays, thanks to the popularity of the part-time job, but the part-time work rate get lower in the examined period.
2. Mediterranean countries In 1998 the Female Employment Rate was less, than the EU25 avarage and this rate till now decline in Spain. The unemployment rate is also less, than the avarage, but in Greece get lower in last time. (nowdays)

The part-time job in these countries is not so prevalent, but there is an increasing tendency. The role of women and their importance in their family limit them to work in part-time jobs.
3. German culture cluster: The Female Employment Rate and unemployment rate is lower than the EU25 avarage rate, but it is beind the nordhern countries. This rate is near by the EU average. The German culture is characterized by masculine features e.g. contention, confidence, utilitarianism and self-actualisation. In these countries the female employment is lower, than in Netherlands or in the northern countries, where the masculine features are infinitesimal, because the above mentioned countries have feminine culture. The position / situation of women changed positively we can see it in the examined period there was a great increase in part-time employment among women, it is above the average in the EU. A rise can be observed in the EU countries, too.
4. Nord latin cluster: The vetted rates are near by the EU average. In this cluster is Luxembourg. This country is outstanding among the Nord latin cluster, since the part-time employment of women became 1,5 times higher in the examined period.
5. Netherlands: mixed cultured country. Here is the highest rate of part-time employment among women in Europe, this rate is 2 times higher considering the average EU level. This tendency is not new one in line with this, the Female Employment Rate is high in Europe. Not only the cultural dimensions but the females full time and part-time employment rates are near to the rates in nord countries.
6. Hungary : In our country these rates are similar to the rates of Nord latin cluster (except Luxembourg) and not to the newly joined countries. These rates are behind the average level of the EU. This is not a positive trend, because, thanks to the permeation of part-time job in the Slovenia, Slovakia and Latvia the Female Employment Rate increased in 2004 so it is beyond the EU average.


Based on the review of statistical and cultural factors we can state that the labour market tendencies of women are not independent of cultural dimensions. The indicies are similar in countries with similar culture indicators.
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Munka1

				Employment and unemployment rate femals %

				1998		Átlagtól való eltérés		2004		Eltérés		1998		Eltérés		2004		Eltérés

		EU (25 countries)		11.3				10.2				51.8				55.7

		Belgium		11.6		0.3		8.9		-1.3		47.6		-4.2		52.6		-3.1

		Czech Republic		8.1		-3.2		9.9		-0.3		58.7		6.9		56		0.3

		Denmark		6		-5.3		5.7		-4.5		70.2		18.4		71.6		15.9

		Germany		11.1		-0.2		10.5		0.3		55.8		4		59.2		3.5

		Estonia		8.3		-3		8		-2.2		60.3		8.5		60		4.3

		Greece		16.7		5.4		16.2		6		40.5		-11.3		45.2		-10.5

		Spain		21.9		10.6		15		4.8		35.8		-16		48.3		-7.4

		France		12.9		1.6		10.5		0.3		53.1		1.3		57.4		1.7

		Ireland		7.3		-4		4		-6.2		49		-2.8		56.5		0.8

		Italy		15.4		4.1		10.5		0.3		37.3		-14.5		45.2		-10.5

		Latvia		13.6		2.3		10.1		-0.1		55.1		3.3		58.5		2.8

		Lithuania		11.7		0.4		11.2		1		58.6		6.8		57.8		2.1

		Luxembourg		4		-7.3		6.8		-3.4		46.2		-5.6		50.6		-5.1

		Hungary		7.8		-3.5		6.1		-4.1		47.2		-4.6		50.7		-5

		Netherlands		5		-6.3		4.8		-5.4		60.1		8.3		65.8		10.1

		Austria		5.4		-5.9		5.3		-4.9		58.8		7		60.7		5

		Poland		12.2		0.9		19.8		9.6		51.7		-0.1		46.2		-9.5

		Portugal		6.4		-4.9		7.6		-2.6		58.2		6.4		61.7		6

		Slovenia		7.5		-3.8		6.4		-3.8		58.6		6.8		60.5		4.8

		Slovakia		12.6		1.3		19.3		9.1		53.5		1.7		50.9		-4.8

		Finland		12		0.7		8.9		-1.3		61.2		9.4		65.6		9.9

		Sweden		8		-3.3		6.1		-4.1		67.9		16.1		70.5		14.8

		UK		5.3		-6		4.2		-6		63.6		11.8		65.6		9.9

				2000		2004		Eltérés

		EU (25 countries)		29.8		31.4		1.6

		Belgium		39.9		41		1.1

		Czech Republic		9.5		8.5		-1

		Denmark		35.2		33.9		-1.3

		Germany		37.9		41.6		3.7

		Estonia		9.5		10.7		1.2

		Greece		8		8.6		0.6

		Spain		17.1		18.3		1.2

		France		31		30		-1

		Ireland		30.9		31.9		1

		Italy		17.4		24.8		7.4

		Latvia		12.4		13.5		1.1

		Lithuania		10.2		10.4		0.2

		Luxembourg		26		40.2		14.2

		Hungary		5.3		6.2		0.9

		Netherlands		70.6		74.8		4.2

		Austria		33		38.6		5.6

		Poland		13.2		13.4		0.2

		Portugal		16.5		16.1		-0.4

		Slovenia		7.7		11.7		4

		Slovakia		2.9		4.2		1.3

		Finland		19.9		17.8		-2.1

		Sweden		36.3		36.4		0.1

		UK		44.4		44.2		-0.2
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		Persons employed part time share in total employment %

				2000		2004

		EU (25 countries)		29.8		31.4

		EU (15 countries)		33.6		35.2

		Euro-zone		31.5		33.1

		Belgium		39.9		41

		Czech Republic		9.5		8.5

		Denmark		35.2		33.9

		Germany		37.9		41.6

		Estonia		9.5		10.7

		Greece		8		8.6

		Spain		17.1		18.3

		France		31		30,.0

		Ireland		30.9		31.9

		Italy		17.4		24.8

		Cyprus		13.9		13.2

		Latvia		12.4		13.5

		Lithuania		10.2		10.4

		Luxembourg		26		40.2

		Hungary		5.3		6.2

		Malta		13.5		17.8

		Netherlands		70.6		74.8

		Austria		33		38.6

		Poland		13.2		13.4

		Portugal		16.5		16.1

		Slovenia		7.7		11.7

		Slovakia		2.9		4.2

		Finland		16.9		17.8

		Sweden		36.3		36.4

		United Kingdom		44.3		44.2

		Bulgaria		3.9		3.4

		Croatia		:		11.1

		Romania		:		10.8

		Iceland		19.1		34.1

		Norway		45.4		45.8

		Switzerland		57		58.8
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Munka1

				Employment and unemployment rate femals %

				1998		Átlagtól való eltérés		2004		Eltérés		1998		Eltérés		2004		Eltérés

		EU (25 countries)		11.3				10.2				51.8				55.7

		Belgium		11.6		0.3		8.9		-1.3		47.6		-4.2		52.6		-3.1

		Czech Republic		8.1		-3.2		9.9		-0.3		58.7		6.9		56		0.3

		Denmark		6		-5.3		5.7		-4.5		70.2		18.4		71.6		15.9

		Germany		11.1		-0.2		10.5		0.3		55.8		4		59.2		3.5

		Estonia		8.3		-3		8		-2.2		60.3		8.5		60		4.3

		Greece		16.7		5.4		16.2		6		40.5		-11.3		45.2		-10.5

		Spain		21.9		10.6		15		4.8		35.8		-16		48.3		-7.4

		France		12.9		1.6		10.5		0.3		53.1		1.3		57.4		1.7

		Ireland		7.3		-4		4		-6.2		49		-2.8		56.5		0.8

		Italy		15.4		4.1		10.5		0.3		37.3		-14.5		45.2		-10.5

		Latvia		13.6		2.3		10.1		-0.1		55.1		3.3		58.5		2.8

		Lithuania		11.7		0.4		11.2		1		58.6		6.8		57.8		2.1

		Luxembourg		4		-7.3		6.8		-3.4		46.2		-5.6		50.6		-5.1

		Hungary		7.8		-3.5		6.1		-4.1		47.2		-4.6		50.7		-5

		Netherlands		5		-6.3		4.8		-5.4		60.1		8.3		65.8		10.1

		Austria		5.4		-5.9		5.3		-4.9		58.8		7		60.7		5

		Poland		12.2		0.9		19.8		9.6		51.7		-0.1		46.2		-9.5

		Portugal		6.4		-4.9		7.6		-2.6		58.2		6.4		61.7		6

		Slovenia		7.5		-3.8		6.4		-3.8		58.6		6.8		60.5		4.8

		Slovakia		12.6		1.3		19.3		9.1		53.5		1.7		50.9		-4.8

		Finland		12		0.7		8.9		-1.3		61.2		9.4		65.6		9.9

		Sweden		8		-3.3		6.1		-4.1		67.9		16.1		70.5		14.8

		UK		5.3		-6		4.2		-6		63.6		11.8		65.6		9.9

				2000		2004		Eltérés

		EU (25 countries)		29.8		31.4		1.6

		Belgium		39.9		41		1.1

		Czech Republic		9.5		8.5		-1

		Denmark		35.2		33.9		-1.3

		Germany		37.9		41.6		3.7

		Estonia		9.5		10.7		1.2

		Greece		8		8.6		0.6

		Spain		17.1		18.3		1.2

		France		31		30		-1

		Ireland		30.9		31.9		1

		Italy		17.4		24.8		7.4

		Latvia		12.4		13.5		1.1

		Lithuania		10.2		10.4		0.2

		Luxembourg		26		40.2		14.2

		Hungary		5.3		6.2		0.9

		Netherlands		70.6		74.8		4.2

		Austria		33		38.6		5.6

		Poland		13.2		13.4		0.2

		Portugal		16.5		16.1		-0.4

		Slovenia		7.7		11.7		4

		Slovakia		2.9		4.2		1.3

		Finland		19.9		17.8		-2.1

		Sweden		36.3		36.4		0.1

		UK		44.4		44.2		-0.2
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		Persons employed part time share in total employment %

				2000		2004

		EU (25 countries)		29.8		31.4

		EU (15 countries)		33.6		35.2

		Euro-zone		31.5		33.1

		Belgium		39.9		41

		Czech Republic		9.5		8.5

		Denmark		35.2		33.9

		Germany		37.9		41.6

		Estonia		9.5		10.7

		Greece		8		8.6

		Spain		17.1		18.3

		France		31		30,.0

		Ireland		30.9		31.9

		Italy		17.4		24.8

		Cyprus		13.9		13.2

		Latvia		12.4		13.5

		Lithuania		10.2		10.4

		Luxembourg		26		40.2

		Hungary		5.3		6.2

		Malta		13.5		17.8

		Netherlands		70.6		74.8

		Austria		33		38.6

		Poland		13.2		13.4

		Portugal		16.5		16.1

		Slovenia		7.7		11.7

		Slovakia		2.9		4.2

		Finland		16.9		17.8

		Sweden		36.3		36.4

		United Kingdom		44.3		44.2

		Bulgaria		3.9		3.4

		Croatia		:		11.1

		Romania		:		10.8

		Iceland		19.1		34.1

		Norway		45.4		45.8

		Switzerland		57		58.8






